E ACTION
COMPOSITES

DAC CSR Code of Conduct

DAC respects Haren Rights ard busiress ethic. This respect defires ar engagarent with
the soeieties in vhich we qperate, and with aur partrers thraughout ar syply dmain

DAC respects the envirament and health & safety. We are determired to nerege, reduce
ad report on the inpact an the enviroment ard health & safety of both or organization

ad ar syply dain

EVPLOYENT RELATIONHIP

DAC ad sympliers, stbortractors dhal | adpt ad adrere to rules ad coditias of
amployrent that respect workers, axd at aminimm safeguard their rights uder ratianal
ad intermational labor ad sccial seority lawvs ad regulations.

NO GHIID [ABR

DAC ad sypliers.  suboontractors may rot erploy anyare below 16 years of age, or the

local legal minimm age, or the age for ampleting carpulsory education, vhidever of
the three is higher.

FAIR GOMPENSATION

Employees of DAC ad al | sympliers, stbortractors hes a right to carpensation for a
regular work vesk that is sufficient to meet the worker’ s basic needs ad provide sare
discretioary inoare. Eiployers ghal | pay at least the minimum vege or the gopropriate
prevai ling wege, vhidever is higer, amply with all legal recuiraments on wages, ad
provide ay other berefits required by lav or contract. Where carpersation does rot
nmeet workers'  besic needs and provide sore discreticrary incare, each eployer shall
work with their relevat stakdolders to tae gorgriate actios that sek to
progressively reach a level of ompetitive carpensation that does.

ETHICAL, BSINESS PRACTICES

DAC ad Syl iers, Stboontractors will not tolerate corrystion and morey-laundering «

firecial resporsibility with fake records, couterfeit parts, export aontrols ad
eocoramic saction | aflicts of interest reither in the syply dain ror in its on
queratiors.

N0 KRR [ABR

DAC ad sypliers, stbootractors should guarantee al | the working are wolutary. and
syl iers \ stboontractors should rot ergaged in humen trafficking or erploy any type
of slave labor, including forced labory baded lebor indentured labor or priso labor.

Involutary working including merece, conpel ling acercion, abduction, fraudulent or
eploit aployees thraugh payment fran salary for trangportation hiding recruiting
rational internship, acogptance or eploynent fee to any personwho control the enployess
or use private or pblic seaurity forces to restrict employees ' freedan of moverent.
DAC ad al | sypl iers \ stbotractors should not detain the original identification ad
travel doourents issued by Government:

PROIECTION OF INTELLECIUAL PROPERTY

DAC ad Suywliers, Sbootractors shall respect  intel lectual property rigts ad
safeguard custarer information DAC and Syppl iers\Stboantractors shal | menage tedrology
and krowvhow in a merrer thaet protects intel lectual praperty rigits.
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These two camitrents are expressed pblical ly ard transparently in the DAC Code of
Coduct All or Enployess, sypliers ad their Shomtractors are required to aaply
in full with this Code of Codlct Wrere differences or onflicts ariss the highest
standard shal | amply.

DISTOSRE OF INCRMATION

DAC ad Sypliers \ shbortractors dall regpect data protection ad data
sear ity , acourately record infomation regarding its busiress activities, laoor, health
ad safety, and eviramental practices ad shall disclose such information, without
falsification or misrepresentation, to al | gopropriate parties ad as recuired by lan
SARE WORKING ENVIRONVENT

DAC ad syl iers, stboontractors nust provide a safe ad hygienic working envirament
for al | eployees. DAC ard syl iers.  stbooritractors must take al | possible precautios
to prevent accidents at the workplaces, ad should actively prarote good coopational
health and safety practices.

FREEDOM OF ASSOCTATIONGOLLBCTIVE BARGAINING

DAC ad sympliers, suboontractors must guarantee the right of their eployees to join
wions, or other work or industry related asscciations, ad to bergain ool lectively.
These rights must be given without fear of herassrent, interference or retal iation
NO EXGESSIVE QVERTIME

Enployees of DAC ad all sypliers, suboontractors nust not ke doliged to work in
excess of the regular worlwesk ad maximm overtine al loned by local laoor lan A regular
vorlwesk shal | not exceed 40 hours and are day of f shal | be garantesd for every seven-
chy period Other then in exogptional ciraumstances, the sum of regular ad oertine
hours in a week shal | not exceed &0 hours. Overtime shal | be voluntary and carpensated
at a pramium rate and not be requested on a regular besis.

ND DICRIMINATION

DAC ad sympliers. subootractors must respect diversity, equity, ad irclusion both

in recruiting process ard busiress geeration, do not discriminate against ay of their
aployess. Eployess are treated with respect ad equal ity regardless of religion, agg,
gender identity, pregrency, merital status, dissbility, ratioality, race, ethnicorigin
political viens, sexal orietation mirorities ad irdigenous Peoples DAC and
Sypliers, Soatractors dhal | not recuire pregracy or medical tests, exogpt where
recuired by gmplicable laws or regulations or prudent for workplace safety, ad dhal |
rot inpraper ly discriminate based on test results. mearvhile, takes measures to protect
the famle aployees’ rigtts ad interests praectively.

Please contact us via csr.dac@action—composites.com.cn or Tel: +86 3901 2698 # Ext.718 if any inquiries. complaints or suggestions regarding

this COC and its implementation.
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RESPECT THE BWVIRONVENT

DAC and syl iers\ suboontractors must respect local envirommental protection legislation
or intermational industry standards, vhidever is higer. DAC ad all Sypliers ad
their suboontractors nust measwre ad progressively redie their inpact on the
evirament, ircluding but rot limited to GHa emission reportirg, erergy efficiency.
water quality, oonsunption & meregarent, air qual ity resparsible dremical marnegament,
sustaireble resources merggarent . weste redwction. biodiversity, lad use ad

deforestation, soil qual ity, roise enissias, animal velfare, reuse ad recycling of raw
naterials, decarbonization lad forest ad water rights ad forced Bviction

NO HARASSVENT

DAC ad syl iers. stboontractors dedicated to safeglard a working enviroment without
harasarent, ausarent, ad sypl iers, stboontractors should not threat or rigorausly or
inrurenly treat any workers, including but not limited to verbal ause and herassrent,
psydological \ nerttal harassrent and physical ogopression, sexual harassrant, corporal
pnisent.

VHISTLER OMER PROIECTION AND ANONYMOLS GMPLAINIS

DAC ad Sympoliers, Sboontractors shal | provide en anaymous aarplaint medreniam for
meregers ard workers to report workplace grievaces. DAC and Syl iers. Stboontractors
shal | protect vhistlebloner aonfidential ity and prehibit retal iation

JSTAINGELE RESORES U

DAC ad Syl iers, Stboontractors dhal | dedicated to oonserve the avai lable resources
for the futre, current patterms ad wolures of oosunption ad production reed to
darge so that they qeerate within the earth's carrying capecity.

(LIMATE (CHANGE MITIGATION AND ADAPTATION

DAC ad Suppliersy Sthoontractors shal | be respansible for sare GHG emissions (either
directly or indirectly) ad will be affected in sae vay by clinate dernge Trere are
inplications for organizatians in tems of both minimizing their o GHG emissions
(nitigatio) ad plamirg for a darging climate (adkptation). Adgpting to clinate
drerge hes sooial inplications in the form of inpacts on health, prosperity and huren
rights.

BIGDIVERSITY, LAND USE AND DEFORESTATION

DAC ad Symliers, Sbhorttractors shall ke more social ly resporsible by acting to
protect the ervirament ad restore ratural hebitats ad the varias fuctios ad
services that ecosystars provide (such as food ad water, climate regulation soil
formation ard recreational goportunities)

PREVENTTON OF PALLUTION

DAC ad Sypliers. Shontractors dall inproee its erviramental performence by
prevertting pol lution  ircluding emissias to air, disderges to water, use ad disposal
of toxic ad hazardous dramicals can affect individaals differently, dgoerding on age
and gerder; and other idertifieble forms of pol lution
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(ONSUMER DATA PROTECTION AND PRIVACY

DAC ad Sympliers, Stboortractors dhal | be dbliged to limit the ool lection of persaral
data to information that is either essantial for the provision of products ad services
or provided with the informed ad volurtary consent of the consumer; refrain franmeking
the use of services or the claim to special offers contingent on agrearent by tre
corsuner to the uvented use of data for marketing purposes; ad only dotain data by
lawful ad fair means ; specify the purpose for vhich persoral data are ool lected,
either before or at the tine of data ool lection ;do ot disclose, meke available or
otherwise use persoral data for purposes other then those specified  including merketing
exogpt with the informed and voluntary consent of the oonsurer or when recuired by the

lan

RESPECT KR PROPERTY RIGHTS

DAC ad Syl iers, Suboontractors shal | inplement pol icies and practices that pramote
respect for property rights ad traditional knowledee; caduct proper investigations to
be oonfident it hes lawful title permitting use or disposal of praperty. Do rot engage
in activities that violate property rights, including misuse of a damirent position

counterfeiting and piracy; pay fair aopensation for property that it acquires or uses;
ad aorsicer the expectations of society, humen rights and besic needs of the individal
vwhen exercising and protecting its intel lectual ad physical property rigtts.
ANTT-OORRLPTION

DAC and Syl iers, Sthoorttractors shal | identify the risks of corruption and inplement
ard maintain policies ad practices that caunter corruption ad extortion; ersure its
leadership sets an exaple for anti—corryption ard provides camitment, encouragarant
ard oersight for inplarentation of the anti—oorruption pol icies; sygport ad train its
amployess ad represantatives in their efforts to eradicate bribery ad corruption
ad provide iroattives for progress; raise the amareess of its emloyess,
represantatives, oatractors ad sympliers aoout corryption ad how to oountter it
esure that the ranreration of its employess ad represatatives is gpraoriate ad
for legitimate services anly; establish ad maintain an effective system to countter
corryotion

ANTT-TRIST AND FAIR OOMPETTTION

DAC ad Syl iers, Sthoontractors shal | prevert ad curb mongooly ains to maintain a
fair ad copetitive market, protect oconsumer interest ard social pblic interest,
stinulating the rdoust econamic develqurent.

REPONSIHLE SOURCING OF MATERTALS

DAC ad Sympliers, stbotractor shal |l exercise de diligence on relevent materials in
their syply dains. DAC ad Sympliers. Shoatractors shal | develop particular de
diligence policies ad menegament systars in order to idatify gplicable risks ad
take aopropriate steps tomitigate then e diligence shal | be codLcted to the naterial
processirg level in order to determire whether relevant nater ials origirate fram regias
with high risks, vhidh ircluke areas associated with aonflict, worst forms of child
labor, forced lebor ad huren trafficking gross huren rights violations such as
wicespread sexual violence, or ofter reasaebly dojective high risk activities,
including severe health ad safety risks ad negative enviramental inpects.

Please contact us via csr.dac@action—composites.com.cn or Tel: +86 3901 2698 # Ext.718 if any inquiries. complaints or suggestions regarding

this COC and its implementation.



